
Jul 3, 2024 Nuance signs Diversity Charter Ireland and commits to diversity, equality, and inclusion in Europe | Whats Next

1/6

| WHAT’S NEXT BLOG    

Diversity & inclusion, Life at Nuance

Nuance signs Diversity Charter Ireland and
commits to diversity, equality, and inclusion
in Europe

Life at Nuance

December 20, 2021

At Nuance, we believe our differences make us stronger, and this month, we proudly
signed the European Union (EU) Platform of Diversity Charters in our EMEA region,
demonstrating our commitment to diversity. This personal account explains why signing
this charter is a significant moment for us and what it means going forward.

Christine Carty is a Senior Principle People Business Partner in our People Team. Based in our
International HQ in Dublin, and has worked in Nuance for over two years, helping our leadership teams
across the world to deliver our people agenda in the EMEA region. She has an MSc in HRM as well as a BSc
in International Business, which drives her passion for a whole person approach to people management.
She is deeply committed to Diversity and Inclusion initiatives and leadership development. Outside of
work, she likes to read fiction, keep fit and travel.

Our diversity story at Nuance entered a new chapter this month when we took our first step with
the European Union (EU) Platform of Diversity Charters in our EMEA region. We signed the charter in
Ireland, where our international headquarters is located, along with six other organisations. While our
engagement with diversity and inclusion in Nuance is well established, we felt engaging internationally
with the charters was the next natural step.  

Over a decade ago, the EU platform of Diversity Charters was established by the EU commission with the
aim of fostering a conversation around diversity and inclusion in organisations of all shapes and sizes in
the EU member states. This complimented the long-standing philosophy of the EU Commission: to foster
and promote an inclusive society with diversity and inclusion at its core. By signing Diversity
Charters and participating in their activities, we commit to create and maintain an inclusive work
environment for our employees, regardless of gender, ethnicity, religion, age, disability, or sexual
orientation. 

https://www.facebook.com/nuancecommunications
https://www.linkedin.com/company/nuance-communications
https://twitter.com/NuanceInc
https://www.youtube.com/user/nuancecommsinc
https://whatsnext.nuance.com/life-at-nuance/nuance-signs-eu-diversity-charter-supporting-diversity/
https://whatsnext.nuance.com/life-at-nuance/nuance-signs-eu-diversity-charter-supporting-diversity/
https://whatsnext.nuance.com/life-at-nuance/nuance-signs-eu-diversity-charter-supporting-diversity/
https://whatsnext.nuance.com/author/jenni-sherwood/
https://www.linkedin.com/in/christinecarty/
https://www.diversitycharter.ie/about/charter/
https://www.diversitycharter.ie/about/charter/
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The message across all signatories and speakers at the event was clear: diversity and inclusion is a
personal journey, and we must be brave and continue to push the dial. In fact, Minister for Justice Helen
McEntee, who made history in 2020 as the first female women of office in Ireland to take Maternity Leave,
put it best when she said we should not be afraid of being “A first that happens.” To paraphrase the Irish
20×20 initiative around women’s participation in sport, “you can’t be what you can’t see”. 

We are privileged in Nuance Ireland to have a strong co-site leadership between Caroline and Fergus, Vice
Presidents in their respective areas with an international remit. They both embody and instill a message
of diversity, equity, and inclusion (DEI) across their teams in their everyday work. Here’s what Caroline
and Fergus said when I asked them what diversity and inclusion means to them: 
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When I consider all the great strides we have made on our own inclusion and
diversity journey at Nuance, it is with excitement that we take this leap in our diversity story. Our
employee-led resource groups – “Nuance Networks” – provide an avenue for our employees to engage
with an area of diversity that they are passionate about. We offer virtual learning opportunities from
both internal sources and external speakers on diversity topics that educate employees at all levels of the
organization. Our Talent Acquisition team also focuses on recruitment methods to promote a diverse
candidate pool and our policies continue to evolve to take into consideration the needs of our
population.  

For us in Nuance, taking this next step means we are enhancing our diversity, equity, and
inclusion conversations globally, with a deeper engagement in the European context within our Nuance
Networks and our organization. While this is not a new conversation for us, nonetheless, it will provide us
an avenue to understand thought leadership on DEI initiatives through a European lens and ensure
another layer of accountability in tracking our progress. 

Tags: Diversity & inclusion

More Information

Join Team Nuance!

We are always looking for special people like yourself to add new ideas, skills, experiences, and
backgrounds to our organization. Apply for a job today.

https://whatsnext.nuance.com/life-at-nuance/a-culture-of-diversity-where-everyone-feels-welcome-heard-and-valued/
https://whatsnext.nuance.com/life-at-nuance/a-culture-of-diversity-where-everyone-feels-welcome-heard-and-valued/
https://whatsnext.nuance.com/life-at-nuance/nuance-networks-walking-walk/
https://whatsnext.nuance.com/tag/diversity-inclusion/


Jul 3, 2024 Nuance signs Diversity Charter Ireland and commits to diversity, equality, and inclusion in Europe | Whats Next

6/6

Learn more

https://nuance.wd1.myworkdayjobs.com/Nuance

